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@ Bennett, Ben. “Job Rotation: Its Role in Promoting Learning in Organizations.” Development and Learning in
Organizations, vol. 17, no. 4, 2003, pp. 7-9.

@ Casad, Scott. “Implications of Job Rotation Literature for Performance Improvement Practitioners.” Performance
Improvement Quarterly, vol. 25, no. 2, 2012, pp. 27-41.
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©) Campion, Michael A., and Lisa Cheraskin, Michael J. Stevens. “Career-related Antecedents and Outcomes of Job
Rotation.” The Academy of Management Journal, vol. 37, no. 6, 1994, pp. 1518-1542.

@ Lazear, Edward P. “Balanced Skills and Entrepreneurship.” American Economic Review, vol. 94, no. 2, 2004, pp.
208-211.

® Eriksson, Tor, and Jaime Ortega. “The Adoption of Job Rotation: Testing the Theories.” ILR Review, vol. 59, no. 4,
2006, pp. 653-666.

©) Ho, Wen-Hsien, et al. “Effects of Job Rotation and Role Stress among Nurses on Job Satisfaction and
Organizational Commitment.” BMC Health Services Research, vol. 9, no. 1, 2009, pp. 8-15.

®  Ortega, Jaime. “Job Rotation as a Learning Mechanism.” Management Science, vol. 47, no. 10, 2001, pp. 1361-
1370.

©®  Cosgel, Metin M., and Thomas J. Miceli. “Job Rotation: Cost, Benefits, and Stylized facts.” Journal of Institutional and
Theoretical Economics, vol. 155, no. 2, 1999, pp. 301-320.

@ Schneider, Scott, and Kermit Davis, Michael Jorgensen. “Ergonomics - Pros and Cons of Job Rotation as a Means
of Reducing Injury Costs.” Journal of Occupational and Environmental Hygiene, vol. 2, no. 1, 2005, pp. D1-D3.

Kristof-Brown, Amy L. “Perceived Applicant Fit: Distinguishing between Recruiters’ Perceptions of Person-job
and Person-organization Fit.” Personnel Psychology, vol. 53, no. 3, 2000, pp. 643-671.
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) Sekiguchi, Tomoki. “Person-organization Fit and Person-job Fit in Employee Selection: A Review of the
Literature.” Osaka Keidai Ronshu, vol. 54, no. 6, 2004, pp. 179-196.

® Sekiguchi, Tomoki. “Person-organization Fit and Person-job Fit in Employee Selection: A Review of the
Literature.” Osaka Keidai Ronshu, vol. 54, no. 6, 2004, pp. 179-196.

®  Kristof-Brown, Amy L. “Person-organization Fit: An Integrative Review of Its Conceptualizations, Measurement,
and Implications.” Personnel Psychology, vol. 49, no. 1, 1996, pp. 1-49.

® Sekiguchi, Tomoki. “Person-organization Fit and Person-job Fit in Employee Selection: A Review of the
Literature.” Osaka Keidai Ronshu, vol. 54, no. 6, 2004, pp. 179-196.

® Sekiguchi, Tomoki. “Person-organization Fit and Person-job Fit in Employee Selection: A Review of the
Literature.” Osaka Keidai Ronshu, vol. 54, no. 6, 2004, pp. 179-196.
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Journal of Managerial Issues, vol. 18, no. 2, 2006, pp. 193-212.

@ Saufi, Roselina Ahmad, et al. “The Mediating Role of Person-job Fit between Person-organisation Fit and Intention
to Leave the Job: Empirical Evidence from Pakistan.” Sustainability, vol. 12, no. 19, 2020, pp. 81-89.
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Journal of Industrial Relations, vol. 50, no. 4, 2015, pp. 638-652.
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@ Saufi, Roselina Ahmad, et al. “The Mediating Role of Person-job Fit between Person-organisation Fit and Intention
to Leave the Job: Empirical Evidence from Pakistan.” Sustainability, vol. 12, no. 9, 2020, pp. 81-89.
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@ Fornell, Claes, and David F. Larcker. “Evaluating Structural Equation Models with Unobservable Variables and
Measurement Error.” Journal of Marketing Research, vol. 18, no. 1, 1981, pp. 39-50.
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